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IRXQGHU _ SULQFLSDO

JDFNLH SDQGPH\HU LV WKH FRXQGHU DQG

PULQFLSDO RI TI; EGXFDWLRQ SSHFLDOLVWV.

TKH\ UHFHLYHG WKHLU BDFKHORU RI SFLHQFH

IURP UQLYHUVLW\ RI IGDKR DQG JXULV DRFWRU 

 DW WLOODPHWWH UQLYHUVLW\ RI LDZ.bAIWHU

FUHDWLQJ WKH FRXQWU\'V ILUVW VWDWHZLGH TLWOH

I;bWUDLQLQJ DQG WHFKQLFDO DVVLVWDQFH

SURJUDP IRU FROOHJHV DQG XQLYHUVLWLHV,

JDFNLH VRXJKW WR ILOO WKH QHHG IRU IXUWKHU

FDSDFLW\ LQ WUDLQLQJ DQG FRQVXOWDWLRQ

UHODWHG WR VH[XDO KDUDVVPHQW DQG

LQWHUSHUVRQDO YLROHQFH QDWLRQDOO\. TKH\

KDYH ZRUNHG ZLWK FROOHJHV DQG

XQLYHUVLWLHV, ODZ HQIRUFHPHQW,

JDFNLH SDQGPH\HU, JD

SURVHFXWRUV, DQG FRPPXQLW\ EDVHG VHUYLFH SURYLGHUV WR LGHQWLI\ DQG FUHDWH

VRPH RI WKH QDWLRQ'V OHDGLQJ PRGHOV LQ TLWOH I; DQG VWXGHQW YLFWLP VHUYLFHV.

FURP SLRQHHULQJ HGXFDWLRQ EDVHG OHJLVODWLRQ WKDW VSUHDG WR RWKHU VWDWHV WR

GHYHORSLQJ QHZ DQG HPHUJLQJ FDPSXV EDVHG LQYHVWLJDWLRQ WHFKQLTXHV, JDFNLH

DQG WKHLU WHDP EULQJ WKLV H[SHULHQFH DQG PRUH WR TI; DQG LWV FOLHQWV.

EPDLO: MDFNLH@WL[HGX.FRP
PKRQH: 503-709-8848



TRAINING
CXWWLQJ HGJH WUDLQLQJ

LQWHJUDWLQJ XS WR GDWH

PDQGDWHV DV ZHOO DV

HPHUJLQJ EHVW SUDFWLFHV.

EDFK FXUULFXOXP WDLORUHG WR

PHHW \RXU QHHGV.

CONSULTATION
CXVWRPL]HG FRQVXOWDWLRQ LQ

DOO IRUPV LQFOXGLQJ SROLF\

DXGLWV DQG UHYLHZ, FDVH

FRQVXOWDWLRQ, SURJUDP

UHYLHZ,bFOLPDWH VXUYH\V DQG

PRUH.

INVESTIGATION
LHW RXU WHDP RI KLJKO\

WUDLQHG DQG H[SHULHQFHG

LQYHVWLJDWRUV KHOS \RX VWD\

RQ WRS RI FKDOOHQJLQJ FDVHV

DQG H[SDQGLQJ FDVH ORDGV.



AboXW TIX EdXcaWion SpecialiVWV

 

TI; EGXFDWLRQ SSHFLDOLVWV VHWV LWVHOI DSDUW IURP RWKHU WUDLQLQJ DQG

FRQVXOWDWLRQ ERGLHV LQ WKDW LW RIIHUV JXLGDQFH DQG WUDLQLQJ RQ QRW RQO\ ZKDW LV

FLPSOLDQW, EXW ZKDW LV NQRZQ WR EH EHVW SUDFWLFH DQG WUDXPD-LQIRUPHG. WHG

GRQ'W EHOLHYH WKDW RQH PRGHO ILWV DOO. IQVWHDG, TI; EULQJV \HDUV RI H[SHUW

H[SHULHQFH WR LGHQWLI\ VROXWLRQV WKDW VHUYH \RX DQG \RXU FRPPXQLW\ EHVW.b

OXU MiVVion - BUidging Compliance & BeVW PUacWice

 

DSXFFHVVIXO UHVSRQVHV E\ VFKRROV WDNH QRW RQO\ FRPSOLDQW SROLFLHV DQG

VWUDWHJLHV, EXW PXVW DOVR LQFOXGH WHFKQLTXHV URRWHG LQ HPHUJLQJ EHVW

SUDFWLFH. WKLOH PDQ\ ILUPV VROHO\ SURYLGHH VFKRROV ZLWK ZKDW WKH ODZ

UHTXLUHV, TI; EGX JRHV D VWHS IXUWKHU E\ HQVXULQJ WKDW VFKRROV XQGHUVWDQG

ZKDW LPSOHPHQWDWLRQ ORRNV OLNH, DQG KRZ PDQGDWHV LQWHJUDWH ZLWK

LQVWLWXWLRQDO PLVVLRQV. SFKRROV DUH WDVNHG ZLWK WKH VDIHW\ RI VWXGHQWV DV ZHOO

DV FUHDWLQJ DQG IRVWHULQJ DQ HQYLRUQPHQW IRU VWXGHQWV WR UHDFK WKHLU IXOOHVW

SRWHQWLDO. LHW TI; EGX DVVLVW ZLWK WKH KDUG ZRUN RI LGHQWLI\LQJ WKH SDWK WR JHW

WKHUH. 

EPDLO: DGPLQ@WL[HGX.FRP
PKRQH: 503-960-8261

WHE: WL[HGX.FRP



KHHS XS WR GDWH WKURXJK VKRUW WUDLQLQJ HSLVRGHV FRYHULQJ HPHUJLQJ

WRSLFV ZLWK OLYH DQG UHFRUGHG ZHELQDUV. DRQ'W EH OHIW EHKLQG.

SWRS UHFUHDWLQJ WKH ZKHHO DQG WDNH DGYDQWDJH RI RXU WHPSODWHV, 

RQH-SDJHUV, WRRONLWV DQG RWKHU UHVRXUFHV FRYHULQJ DOO DUHDV.

FURP WRSLF VSHFLILF FHUWLILFDWLRQ WR FRXUVHV RQ ODUJHU TLWOH I; DQG

UHODWHG ILHOGV ZH KDYH FXUULFXOXP RIIHUHG ERWK LQ SHUVRQ DQG RQOLQH.

BHFRPH D PHPEHU RI TI; EGX'V QHWZRUN DQG UHFHLYH HPDLO DOHUWV,

UHVRXUFHV, QHWZRUNLQJ RSSRUWXQLWLHV, WHFKQLFDO DVVLVWDQFH DQG PRUH. 



AN INTRODUCTION TO TITLE IX

cOeaU XQdeUVWaQdLQJ Rf UeTXLUePeQWV Rf TLWOe IX

LdeQWLf\ KRZ LQYeVWLJaWLRQV fLW LQWR TLWOe IX UeTXLUePeQWV

A bULef KLVWRU\ Rf TLWOe IX aQd LWV eYROXWLRQ VLQce 1972. OYeUYLeZ

aQd dLVcXVVLRQ Rf VcRSe Rf LVVXe aUeaV cRYeUed b\ TLWOe IX. 

 

A UeYLeZ RfbbaVLcbfedeUaObUeTXLUePeQWVbLQcOXdLQJ QRWLce Rf QRQ-

dLVcULPLQaWLRQ, JULeYaQce SURcedXUe aQdbVcRSebRf TLWOe IX

CRRUdLQaWRU'V UROe. IQWeJUaWLRQ Rf UeOeYaQW VWaWe OaZ.b

 

LHaUQLQJ ObMHcWLYHV:

 



:HA7 COME6 7O MIND :HEN 3EO3LE HEA5 "7I7LE I;"?

MAIN A5EA6 OF 7I7LE I;:

1.b

2. 

3. 

4. 

5. 

6. 

G8IDANCE 7HA7 GO9E5N 5E63ON6E 35OCE66E6:



LANG8AGE OF 7I7LE I;:

COMPLAINANT:
"[I]QdiYidXal ZhR iV alleged WR be Whe YicWiP Rf cRQdXcW WhaW cRXld

cRQVWiWXWe Ve[Xal haUaVVPeQW."

 

UeSRUWLQJ SaUW\/cRPSOaLQaQW YLcWLP

fLQdLQJ

adMXdLcaWRU\ SURceVV

LQYeVWLJaWLRQ LQYeVWLJaWLRQ

7LWOH I;:

ʏAbUecLSLeQW ZLWKbacWXaO NQRZOedJebRf Ve[XaO KaUaVVPeQW LQ

aQbedXcaWLRQ SURJUaP RU acWLYLW\bRf WKe UecLSLeQW aJaLQVW a SeUVRQ LQ

WKebUQLWed SWaWeVbWR UeVSRQd SURPSWO\ LQ a PaQQeU WKaW LV

QRWbdeOLbeUaWeO\ LQdLffeUeQW, PeaQLQJ QRW cOeaUO\ XQUeaVRQabOe LQ OLJKW

Rf WKe NQRZQ cLUcXPVWaQceV.ʐ

 

SWXdHQWV/VWaII KaYH a ULJKW WR:

 



TITLE IX IN THE COURTS:

MAIN RESPONSIBILITIES UNDER TITLE IX:

ENFORCEMENT OF TITLE IX:

EXEMPTIONS TO TITLE IX:

OCR COMPLAINTS:



S.1-104 ʇ TKe DeSaUWPeQWʌV LQWeUSUeWaWLRQ Rf DXe PURceVV,

LQVWLWXWLRQaO OLabLOLW\ aQd defLQLQJ Ve[XaO KaUaVVPeQW.

S. 96-99 ʇ IQVWLWXWLRQaO UeVSRQVe

2008-2033 ʇ ReJXOaWRU\ OaQJXaJe

NHZ RHJV:

 



INSTITUTIONAL ASSESSMENT: 
BRIDGING COMPLIANCE AND BEST PRACTICE

WHAT IS YOUR INSTITUTION’S MISSION WHEN IT COMES TO TITLE IX?

WHAT INSTITUTIONAL VALUES DO YOU WANT TO SEE
INCORPORATED INTO YOUR TITLE IX PROCESS?

Students and staff often assume the purpose admission of Title IX on campus based on how the news frames Title IX, 
what friends and colleagues have said, as well as past experiences with institutional systems.  Below write down what 
your institution’s goal is for Title IX response and programs on campus. For example, is prevention an element of your 
mission? Creating better campus culture? Responding to incidences on campus? Intervening in behavior before it 
escalates or perpetuates into a pattern of behavior? Creating safe space for students to earn degrees?

Every institution has a unique mission and set of values that guide the work that it 
does. These specific values are what draw students and staff to your campus, and 
can be reflected to those who visit campus or partake in your programs. For 
example, some campuses focus on small community, diversity and inclusion, religious tenants, experiential 
based learning, etc. What values does your campus focus on, and how can those be incorporated into 
your Title IX process? How are they already reflected in your Title IX process? Title IX may be federally 
mandated, but how we go about meeting those mandates should reflect the campus.

WHAT IS YOUR DESIRED OUTCOME FOR EVERY TITLE IX CASE/REPORT?
How would we describe a case in which we would say that all the Title IX requirements were 
met AND we served our purpose on campus. What does an ideal outcome in a Title IX case 
look like? We often seen Title IX issues as a lose-lose situation, and disregard the question of 
what desired outcomes look like. Regardless of the incident that triggered the process, we 
have a wealth of control over how next steps and the path forward look for someone. What 
are ideal outcomes for a Title IX case for all parties involved, for the campus as a whole? 
What is an ideal experience through the Title IX process?



SEXUAL HARASSMENT:

"UQZeOcRPe cRQdXcW WhaW a UeaVRQabOe SeUVRQ ZRXOd

deWeUPiQe iV VR VeYeUe, SeUYaViYe aQd RbMecWiYeO\ RffeQViYe WhaW

if effecWiYeO\ deQieV SeUVRQ'V eTXaO acceVV WR edXcaWiRQ.

QUESTION 1:

DReV \RXU iQVWiWXWiRQ ZaQW WR cUeaWe a SROic\ WR UeVSRQd WR Whe

"RWheU" W\SeV Rf Ve[XaO haUaVVPeQW aQd Ve[ diVcUiPiQaWiRQ?

 

QUESTION 2: 

If \RX caSWXUe "RWheU" W\SeV Rf cRQdXcW, dR \RX XVe RQe SURceVV

SURYided b\ Whe fedeUaO UegXOaWiRQV RU dR \RX XVe WZR?



DFWLRQDEOH GHILQLWLRQ RI VH[DXO KDUDVVPHQW

DFWXDO NQRZOHGJH

GHOLEHUDWH LQGLIIHUHQFH -b

SCOTUS FRAMEWORK:

1.

2.

3.

VXSSRUW PeaVXUeV RffeUed

cRQWacW cRPSOaiQaQW aQd SURceVV cRXQVeO

fROORZ gUieYaQce SURcedXUeV

iQYeVWigaWe fRUPaO cRPSOaiQWV

UeVSecWbcRPSOaiQaQW ZiVheV (ZiWh e[ceSWiRQ)

diVPiVV cRPSOaiQWV WhaW dRQ'W faOO XQdeU TiWOe IX

DELIBERATE INDIFFERENCE + RESPONSE:



TITLE IX COORDINATOR:

 

TRAINING:

 

NOTICE OF NON-DISCRIMINATION:

ʏ[IQVWLWXWLRQ@ GRHV QRW GLVFULPLQDWHbRQ WKH EDVLV RIbVH[ LQ

HGXFDWLRQ SURJUDPV RU DFWLYLWLHV LW RSHUDWHV LQFOXGLQJ

DGPLVVLRQV DQG HPSOR\PHQW. IQTXLULHV DERXW WKH DSSOLFDWLRQ

RI WLWOH IX DQG WKLV SDUW WR VXFK UHFLSLHQW PD\ EH UHIHUUHG WR

WKH UHFLSLHQWʌV TLWOH IX CRRUGLQDWRU, WR WKH AVVLVWDQW

SHFUHWDU\, RU ERWK.ʐ

DISSEMINATION:



GRIEVANCE PROCEDURE:

 



DYNAMICS OF INTERPERSONAL
VIOLENCE ON CAMPUSES

SUHYaOHQcH UaWHV RQ caPSXVHV aQG QaWLRQaOO\

W\SHV RI LQWHUSHUVRQaO YLROHQcH LQcOXGHG LQ TLWOH IX, VAWA

aQG COHU\

G\QaPLcV RI VWaONLQJ RQ caPSXV

LGHQWLI\LQJ aQG HOLPLQaWLQJ baUULHUV WR UHSRUWLQJ ZLWKLQ WKH

TLWOH IX SURcHVV

A ORRN aW VH[XaO KaUaVVPHQW, VH[XaO aVVaXOW, VWaONLQJ aQG GaWLQJ

aQG GRPHVWLc YLROHQcH aV LW aIIHcWV VWXGHQWV RQ caPSXV.

 

LHaUQLQJ ObMHFWLYHV:

 



"IN7E5PE56ONAL 9IOLENCE" AND O7HE5 7E5M6: 

P5E9ALENCE 5A7E6 IN 6CHOOL6:

NaWLRQaOO\:

_____ LQ _____ ZRPHQ ZLOO bH VH[XaOOO\ aVVaXOWHG LQ WKHLU

OLIHWLPH.

 

 

NaWLRQaOO\ RQ CaPSXVHV:

_____ LQ _____ ZRPHQ ZLOO bH VH[XaOO\ aVVaXOWHG b\ WLPH

WKH\ ILQLVK cROOHJH.

7<PE6 OF IP9 8NDE5 7I7LE I;:



98LNE5ABLE POP8LA7ION6 ON CAMP86E6:

INTERSECTIONS OF VIOLENCE:

LGBTQ VWXGHQWV VWXGHQWV RI cRORU

LPPLJUaQW aQG UHIXJHH

GHaI aQG KaUG RI KHaULQJ

KRXVLQJ LQVWabLOLW\



IN7E56EC7ION6 OF 9IOLENCE:



WHAT COMES TO MIND WHEN YOU HEAR "STALKING"?

13% RI ZRPHQ UHSRUW VWaONLQJ ZKLOH LQ cROOHJH

1 LQ 5 IHPaOH YLcWLPV aQG 1 LQ 14 PaOH YLcWLPV H[SHULHQcHG

VWaONLQJ bHWZHHQW HK aJHV RI 11 aQ 17

WZR-WKLUGV RI IHPaOH YLcWLPV KaYH bHHQ VWaONHG b\ a cXUUHQW RU

IRUPHU LQWLPaWH SaUWQHU

STALKING:

DEFINING STALKING:

“Engaging in a course of conduct directed at a specific person that

would cause a reasonable person to (1) Fear for the person’s

safety or the safety of others; or (2) Suffer substantial emotional

distress.ʐ

- COHU\ AcW

QUESTIONS TO CONSIDER:

1. IV WKHUH a cRXUVH RI cRQGXcW

 

2. WRXOG a UHaVRQabOH SHUVRQ LQ WKH UHSRUWLQJ SaUW\'V VKRHV bH

IHaUIXO?

 

3. HaV UHVSRQGHQW bHHQ SXW RQ QRWLcH WR VWRS WKH cRQGXcW?



IDENTIFYING THE BEHAVIOR:

INTERVENTION AND RECIDIVISM:

 

ZaQWLQJ WR bH "QLcH" WR PLWLJaWH bHKaYLRU

PaNLQJ cRQWacW RU UHVSRQGLQJ WR PHVVaJHV

PLQLPL]LQJ bHKaYLRU

aWWHPSWV WR cRQIURQW RU WKUHaWHQ UHVSRQGHQW

COMMON STUDENT REACTIONS:

TECHNOLOGY:

 

SLJQV RI SULYac\ bHLQJ bUHacKHG:

 

 

 

LHWWHU RI SUHVHUYaWLRQ:



WHY DON'T WE SEE MORE STUDENTS COMING FORWARD?

MESSAGING ABOUT VIOLENCE:

MESSAGING ABOUT CAMPUS RESPONSE SYSTEMS:

MESSAGING ABOUT CONSENT:

MESSAGING ABOUT THE CRIMINAL JUSTICE SYSTEM:

MESSAGING ABOUT VICTIMIAZATION:



INSTITUTIONAL BARRIERS TO REPORTING:

ELIMINATING BARRIERS TO REPORTING:



:H< LEA51 AB287 75A8MA?

E9IDE1CE-BA6ED I19E67IGA7I216:

"A BRAIN IN TRAUMA IS NOT A LEARNING BRAIN."

75A8MA-I1F25MED I19E67IGA7I216:



:H< 87ILI=E 75A8MA-I1F25MED 35AC7ICE6?

C2MM21 7<3E6 2F 75A8MA

MAI1 7AKEA:A<6:

:HA7 I6 75A8MA?

A mRUe e[WUeme YeUViRn

Rf VWUeVV, SeUceiYed aV

lifebWhUeaWeningband

eYRking feaU,

helSleVVneVV and eYen

hRUURU.

"A BRAIN IN TRAUMA IS NOT A LEARNING BRAIN."

SecRndaU\ TUaXma:

VicaUiRXV TUaXma:

HiVWRUical TUaXma:

InVWiWXWiRnalbTUaXma:

1.

2.

3.

4.



AD9E56E CHILDH22D E;3E5IE1CE6

ADVERSE CHILDHOOD EXPERIENCE: PRWenWiall\ WUaXmaWic

e[SeUienceV and eYenWV, Uanging fURm abXVe and neglecW WR

liYing ZiWh an adXlW ZiWh a menWal illneVV.

TKH SUHYaOaQFH RI aGYHUVH FKLOGKRRG H[SHULHQFHV, QaWLRQaOO\, b\ VWaWH aQG b\ UaFH RU HWKQLFLW\, b\
VaQHVV SaFNV aQG DaYLG MXUSKH\, FHb 12, 2018. SWXG\ baVHG RQ WKH 2016 NaWLRQaO SXUYH\ RI
CKLOGUHQ'V HHaOWK (NSCH).

1 in 10 U.S. childUen haYe e[SeUienced aW leaVW Rne WUaXmaWic

e[SeUience.

1 in 4 U.S. childUen liYe in familieV WhaW find iW haUd WR Sa\ fRU

neceVViWieV like fRRd RU hRXVing YeU\ RU VRmeZhaW RfWen.

NATIONALLY:

HOW ACE'V AFFECT OUR STUDENTS:

IdeQWiW\ aQd ACE'V:



Sh\VicRlRgical changeV

cRmSle[ WhRXghW and deciViRn making

memRU\ affecWed

fighW RU flighW 

WHAT HAPPENS IN THE BODY?

TRAUMA RESPONSE:

6 PRIMARY CAUSES OF TRUAMA:

1.                                                  4. 

2.                                                  5. 

3.                                                  6. 



75A8MA A1D 7HE B5AI1



PUTTING TOGETHER A PUZZLE:

 TRAUMA AND MEMORY:

PUTTING TOGETHER A PUZZLE:



ƟǆĞĚƵ͘ĐŽŵ�/�ϱϬϯͲϵϲϬͲϴϮϲϭ�/�ĂĚŵŝŶΛƟǆĞĚƵ͘ĐŽŵ
dŚŝƐ�ƌĞƐŽƵƌĐĞ�ŝƐ�ŶŽƚ�ŝŶƚĞŶĚĞĚ�ĂƐ�ůĞŐĂů�ĂĚǀŝĐĞ�ŶŽƌ�ƐŚŽƵůĚ�ŝƚ�ďĞ�ƚƌĞĂƚĞĚ�ĂƐ�ƐƵĐŚ͘�&Žƌ�ƋƵĞƐƟŽŶƐ�ƉůĞĂƐĞ�ĐŽŶƚĂĐƚ�ƵƐ͘�

�ŽƉǇƌŝŐŚƚ�ϮϬϭϵ�d/y��ĚƵĐĂƟŽŶ�^ƉĞĐŝĂůŝƐƚƐ͕�>>�

Why learn about trauma and the brain?
/ŶƚĞŐƌĂƟŶŐ�ƚƌĂƵŵĂͲŝŶĨŽƌŵĞĚ�ƉƌĂĐƟĐĞƐ�ŝŶƚŽ�ŽƵƌ�ƉŽůŝĐŝĞƐ�ĂŶĚ�ĞǀĞƌǇĚĂǇ�ƉƌĂĐƟĐĞƐ�
ŝƐ�ĐƌŝƟĐĂů�ƚŽ�ĐƌĞĂƟŶŐ�Ă�ƉƌŽĐĞƐƐ�ƚŚĂƚ�ŶŽƚ�ŽŶůǇ�ƌĞƐƉŽŶĚƐ�ƚŽ�ĐŽŵƉůĂŝŶƚƐ�ŽĨ�
ŚĂƌĂƐƐŵĞŶƚ�ĂŶĚ�ǀŝŽůĞŶĐĞ͕�ďƵƚ�ƐĞƌǀĞƐ�ƉĞŽƉůĞ�ďĞƐƚ͘�

Adverse Childhood Experiences
EĂƟŽŶĂůůǇ͕ �ϭ�ŝŶ�ϭϬ�ĐŚŝůĚƌĞŶ�ŚĂǀĞ�ĞǆƉĞƌŝĞŶĐĞĚ�Ăƚ�ůĞĂƐƚ�ŽŶĞ�ƚƌĂƵŵĂƟĐ�
ĞǆƉĞƌŝĞŶĐĞ�ĂĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚĞ�EĂƟŽŶĂů�^ƵƌǀĞǇ�ŽĨ��ŚŝůĚƌĞŶ Ɛ͛�,ĞĂůƚŚ͘

�ĞƩĞƌ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚƌĂƵŵĂ�ĂŶĚ�ŚŽǁ�ŝƚ�ĂīĞĐƚƐ
ƚŚĞ�ďƌĂŝŶ�ŐŝǀĞƐ�ƵƐ�ĂŶ�ĂĚĚŝƟŽŶĂů�ƚŽŽů�ƚŽ�ďĞƩĞƌ�ƐĞƌǀĞ�
ƐƚƵĚĞŶƚƐ�ĂŶĚ�ƐƚĂī�ƚŚƌŽƵŐŚ�ƚŚĞ�dŝƚůĞ�/y�ƉƌŽĐĞƐƐ͘�
dƌĂƵŵĂ�ĐĂŶ�ĂīĞĐƚ�ƚŚĞ�ďƌĂŝŶ�ŝŶ�ŵĂŶǇ�ǁĂǇƐ͘

Memory 
^ƚŽƌĂŐĞ�Θ

Recall

dZ�hD�

Give 
Context

to behavior

Process of 
ŝŶĨŽƌŵĂƟŽŶ

tĞ�ŽŌĞŶ�ĚŝƐĐƵƐƐ�ƚƌĂƵŵĂ�ŝŶ�ƚĞƌŵƐ�ŽĨ�ĂĐƵƚĞ�ƚƌĂƵŵĂ�ĂŌĞƌ�ĂŶ�ĂƐƐĂƵůƚ͘�/ƚ Ɛ͛�ŝŵƉŽƌƚĂŶƚ�ƚŽ�ŬŶŽǁ�ƚŚĂƚ�ƐƚƵĚĞŶƚƐ�ĐĂŶ�
ĞǆƉĞƌŝĞŶĐĞ�Ă�ǁŝĚĞ�ƐƉĞĐƚƌƵŵ�ŽĨ�ƚƌĂƵŵĂƐ�ƚŚĂƚ�ĐĂŶ�ŝŶƚĞƌƐĞĐƚ�ǁŝƚŚ�ĞĂĐŚ�ŽƚŚĞƌ͘ �

WƌĞĨƌŽŶƚĂů��ŽƌƚĞǆ
͞d,��t/^��>����Z͟

͞&ůŝƉƉĞĚ�zŽƵƌ�>ŝĚ͟

dŝƉƐ�ƚŽ�ŵŝƟŐĂƚĞ�ŝŶƐƟƚƵƟŽŶĂů�ƚƌĂƵŵĂ�ƚƌŝŐŐĞƌƐ͗
ͻ��ŚĞĐŬ�ǁĞďƐŝƚĞ�ƐĞĂƌĐŚ�ŬĞǇǁŽƌĚƐ�ƚŽ�ŝŶĐůƵĚĞ�ĐŽŵŵŽŶ�ƚĞƌŵƐ�ĨŽƌ�dŝƚůĞ�/y�ĐŽŶĚƵĐƚ�ƐƵĐŚ�ĂƐ�͞ƐĞǆƵĂů�ĂƐƐĂƵůƚ͟�
ĂŶĚ�͞ƌĂƉĞ͘͟

ͻ��ŶƐƵƌĞ�ƚŚĂƚ�dŝƚůĞ�/y��ŽŽƌĚŝŶĂƚŽƌ�ĐŽŶƚĂĐƚ�ŝŶĨŽƌŵĂƟŽŶ�ĂŶĚ�ƌĞƉŽƌƟŶŐ�ŝŶĨŽƌŵĂƟŽŶ�ŝƐ�ĞĂƐŝůǇ�ĂĐĐĞƐƐŝďůĞ͘
ͻ�hƐĞ�ǀĂĐĂƟŽŶ�ƌĞƐƉŽŶĚĞƌƐ�ŽŶ�ĞŵĂŝů�ƚŽ�ůĞƚ�ƐƚƵĚĞŶƚƐ�ŬŶŽǁ�ŝĨ�ǇŽƵ�ĂƌĞ�ĂďƐĞŶƚ�ĨƌŽŵ�ĞŵĂŝů�Žƌ�ŝĨ�ǇŽƵ�ĨƌĞƋƵĞŶƚůǇ�
ŚĂǀĞ�ĚĞůĂǇĞĚ�ĞŵĂŝů�ƌĞƐƉŽŶƐĞƐ͘

ͻ�tƌŝƚĞ�ĚŽǁŶ�ŝŶĨŽƌŵĂƟŽŶ�ŐŝǀĞŶ�ǀĞƌďĂůůǇ�ŝŶ�ŵĞĞƟŶŐƐ�ŝŶĐůƵĚŝŶŐ�ĚĂƚĞƐ�ĂŶĚ�ƟŵĞƐ�ŽĨ�ŶĞǆƚ�ŵĞĞƟŶŐ͘
ͻ��ǀŽŝĚ�ƚĞƌŵƐ�ƐƵĐŚ�ĂƐ�͞ƌĞŵĞŵďĞƌ͕͟�͞ǁŚǇ͕͟�ĂŶĚ�͞ĂůůĞŐĞĚ͟�ƚŚĂƚ�ŵŝŐŚƚ�ŚĂǀĞ�ŶĞŐĂƟǀĞ�ĐŽŶŶŽƚĂƟŽŶƐ͘

sŝĐĂƌŝŽƵƐ�dƌĂƵŵĂ� ,ŝƐƚŽƌŝĐĂů�dƌĂƵŵĂ /ŶƐƟƚƵƟŽŶĂů�dƌĂƵŵĂ �ƵůƚƵƌĂů�dƌĂƵŵĂ

TRAUMA & THE BRAIN



BIA6, E48I7< & 5E6321DE176

deYelop clear XnderVWanding of differenW W\peV of biaV WhaW

ma\ affecW an inYeVWigaWion.

reVpondenW righWV ZiWhin an eqXiW\ lenV

definiWion of eqXiW\ ZiWhin TiWle IX

beVW pracWiceV in VWriYing for eqXiW\ ZiWhin TiWle IX

IdenWif\ing perVonal biaV aV an inYeVWigaWor, eqXiW\ aV defined b\

TiWle IX in boWh inYeVWigaWionV andbpolicieVbaV Zell aV beVW

pracWiceV in VerYing reVpondenWV.

 

Learning ObjecWiYeV:

 



5ECE17 G8IDA1CE:b

2017 DCL CALL 72 AC7I21:

:HA7 I6 E48I7<?

"[PURcedXUeV] OacN Whe PRVW baVic eOePeQWV Rf faiUQeVV aQd dXe

SURceVV, aUebRYeUZheOPiQgO\bVWacNed agaiQVW Whe accXVed..."

E48I7< 127 E48ALI7<:

indiYidXali]ed

appropriaWe

1.

2.



E48I7< 9E5686 E48A/I7<: 

48E67I216 72 A6.:

1. acceVV Wo Whe proceVV

 

2. long-Werm VXpporW and "VXcceVV"

 

27HE5 9A5IABLE6:

Race and

eWhniciW\,binVWiWXWionalb

knoZledge, generaWional

knoZledge, reVoXrceV,

familial VXpporW, peer

groXp VXpporW.

5E3257I1G 3A57< 5IGH76: 

5E6321DI1G 3A57< 5IGH76: 



E48I7< I6 FACIA/ A1D AB675AC7/< I1DI9ID8A/I=ED:

1. policieV and proWocolV

 

2. VXpporW VerYiceV

:HA7 I6 BIA6? 

7<3E6 2F BIA6: 

VWXdenW-cenWered

WraXma-informed

criWical race Wheor\

reVWoraWiYe jXVWice

F5A0E:25.6 72 87I/I=E:

inWerim meaVXreV

appealV

adYiVorV

opporWXniW\ Wo proYide eYidence and ZiWneVVeV

ZriWWen noWice

FACIA/ E48I7< F25 5E6321DE176:



CHA//E1GE6 72 E48I7<:

 

AD9I625 2F CH2ICE: 

127IFICA7I21 2F 5IGH76: 

"237-287 02DE/"



6833257 6E59ICE6: 

2876IDE AD9I6256: 



Jackie Sandmeyer
IX



TITLE IX INVESTIGATIONS 

XndeUVWand ZhaW VWageV of TiWle IX inYeVWigaWion aUe fUom

diVcloVXUe Wo finding and VancWionV

idenWif\ UighWV of SaUWieV and UeTXiUemenWV XndeU TiWle IX

look aW Uole of inYeVWigaWoU, TiWle IX CooUdinaWoU and oWheU

acWoUV ZiWhin an inYeVWigaWion 

Look aW inYeVWigaWionV VWaUWing ZiWh noWice Wo finding, ZhaW iV

UeTXiUed in a TiWle IX inYeVWigaWion and ZhaW aUe Whe diffeUenW

modelV and SUacWiceV foUbaccomSliVhingbWhem. 

 

LHDUQLQJ OEMHFWLYHV:

 



67AGE6 OF AN IN9E67IGA7ION:

NOTES:

DECI6ION MAKER:



NO7ICE:

ACTUAL NOTICE:

ʏ[A]FWXDO NQRZOHGJH meanV noWice of Ve[Xal haUaVVmenW oU

allegaWionV of Ve[Xal haUaVVmenW Wo a UeciSienWʌV TiWle IX cooUdinaWoU

oU an\ official of Whe UeciSienW Zho haV aXWhoUiW\ Wo inVWiWXWe

coUUecWiYe meaVXUeV on behalf of Whe UeciSienWʐ



SUPPORT MEASURES:

ʏLQGLYLGXDOL]HG VHUYLFHV UHDVRQDEO\ DYDLODEOH WKDW DUH QRQ-SXQLWLYH,

QRQ-GLVFLSOLQDU\, DQG QRW XQUHDVRQDEO\ EXUGHQVRPH WR WKH RWKHU

SDUW\ ZKLOH GHVLJQHG WR HQVXUH HTXDO HGXFDWLRQDO DFFHVV, SURWHFW

VDIHW\, RU GHWHU VH[XDO KDUDVVPHQW.ʐ

PROCE66 CO8N6ELING:

SUPPORT MEASURES:

 



 

 

 

 

 

FORMAL COMPLAINT REQUIREMENTS:

 

ʏ[D]RFXPHQWbILOHG E\ D FRPSODLQDQW RU VLJQHG E\ WKH TLWOH IX

CRRUGLQDWRU DOOHJLQJ VH[XDO KDUDVVPHQW DJDLQVW D UHVSRQGHQW DQG

UHTXHVWLQJ WKDW WKH VFKRRO LQYHVWLJDWH WKH DOOHJDWLRQ RI VH[XDO

KDUDVVPHQW.ʐ

 

FORMAL COMPLAINT: 

 



W\SH RI FRQGXFW

HGXFDWLRQDO SURJUDP RU DFWLYLW\

SHUVRQ LQ WKH UQLWHG SWDWHV

JURISDICTION:

 

ʏCOHU\ AFW/VAWA RIIHQVHVbDUHbNOTbHYDOXDWHG IRU VHYHULW\,

SHUYDVLYHQHVV, RIIHQVLYHQHVV RU GHQLDO RI HTXDO HGXFDWLRQDO

DFFHVV ʕ EHFDXVH VXFK FRQGXFW LV VXIILFLHQWO\ VHYHUHʕʐ

SEXUAL HARASSMENT:

ʏUnZelcome condXcW WhaW a UeaVonable SeUVon ZoXld deWeUmine iV Vo

VeYeUe, SeUYaViYe and objecWiYel\ offenViYe WhaW iW effecWiYel\ denieV

SeUVonʌV eTXal acceVV Wo edXcaWion.ʐ

EDUCATION PROGRAM OR ACTIVITY:

 



PERSON IN THE UNITED STATES:

PeUVon in U.S.

EdXcaWion SUogUam oU acWiYiW\

TiWle IX CooUdinaWoU (oU)

Official ZiWh aXWhoUiW\

FoUmal comSlainW

Se[Xal haUaVVmenW

Se[Xal aVVaXlW, daWing

Yiolence, domeVWic Yiolence,

VWalking

INFORMAL V FORMAL COMPLAINT:



INFORMAL PROCESS:

INVESTIGATION:

If condXcW definiWion oU jXUiVdicWion noW meW

If comSlainanW no longeU acceVVing edXcaWional SUogUam oU

acWiYiW\

If comSlainanW deViUeV Wo ZiWhdUaZ comSlainW

IfbUeVSondenWbno longeU enUolled oU emSlo\ed

If Vchool canʌW gaWheU VXfficienW eYidence Wo Ueach deWeUminaWion

DISMISSAL OF COMPLAINT:

 

MAY DISMISS WHEN:

CONSOLIDATE COMPLAINTS:



SURFHGXUDO LUUHJXODULW\

QHZO\ GLVFRYHUHG HYLGHQFH

FRQIOLFW RI LQWHUHVW RU ELDV 

RWKHU*

APPEALS:

 

 
 

INTERIM MEASURES:



WRITTEN NOTICE:

ongoing noWice UeTXiUemenW - addiWional allegaWionV

ADVISOR OF CHOICE:

OPT-OUT APPROACH:



IN7ER9IE:6:

E9IDENCE:

REPOR7:



HEARING6:

REMED<:

FINAL REPOR7:

“[Title iX] evaluates a school’s selection of supportive measures and

remedies based on what is not clearly unreasonableʕ. And does NOT

second guess a school’s disciplinary decisionsʕʐ

CLO6ING A CA6E:



:HA7 D2E6 A1 I17E552GA7I21 /22K /IKE?

:HA7 D2E6 A1 I17E59IE: /22K /IKE?

:HA7 A5E 7H5EE 6IG16 2F DECE37I21?
1. 
2.  
3.  

7H5EE 7HI1G6 :E E;3EC7 A :I71E66 72 K12::
1. 
2.  
3.  



MIRROR LANGUAGE:

/A1G8AGE:

"Zh\

"alleged"

"remember"

"claimed"

 

 

 

 



TRAUMA INFORMED INTERVIEWING: 

CLARIFYING LANGUAGE:

"We hooked up"

"When \ou sa\ \ou 'hooked up,' help me better understand Zhat

\ou mean b\ that."

 

RHSRUW: "complainant stated that the\ had 'hooked up' Zith

repondent. When asked Zhat 'hooked up' meant, C stated...."

 

BODY LANGUAGE:

priYac\

access to door

limiting moYement

options in seating

WHERE TO DO INTERVIEW:

 

sit in interYieZee seat

personal photos

interruptions

accesibilit\ of location

 

 

SCHEDULING INTERVIEWS:



[H[SHULHQFH EaVHG TXHVWLRQ]b                      [FOaULI\LQJ TXHVWLRQ]

Zhere Zould \ou like to begin?

do not interrupt or ask folloZ-up questions initiall\

be patient

aZkZard silences are ok

BETTER PRACTICES:

 

THINGS TO AVOID:
 

"Whatbhappened, starting 
from the beginning."
 
"Wh\ did \ou...."
 
"Who, Zhat, Zhere, Zhen, Zh\"

 

consent

into[ication

coercion, threats, fear

poZer d\namics

CONTEXT TO BEHAVIOR:

 

HOW DO WE ASK QUESTIONS?

 

 



COMMON TYPES OF BEHAVIOR:

1. tend and befriend

2. normali]ation of behaYior

3. mitigation of harm

 

"WHAT CAN'T YOU FORGET?"

 

TONIC IMMOBILITY:

 

 

COLLAPSED IMMOBILITY:

 

 

smell

taste

hear

see

feel

SENSORY BASED QUESTIONS:

 



NOTES:

EVIDENCE COLLECTION:

 

 

keep \our report up to date as inYestigation goes

giYe \ourself time

re-read and proof read

do not fill in "holes"

correct transcripts if used

quotes

BEST PRACTICES:

 



LETTERHEAD 

 

 
Investigation Report 

 
 
School Name 
School address 
 
Investigator:   Name of Investigator 
              Title and Department 

 
Date of Report: xx/xx/xxxx  
 
 
I. Background  

 
[Complaint, parties and conduct begin investigation.] The complaint brought forward. 
The Respondent and Complainant as well as when and how the complaint was brought. 
List parts of the complaint if there are multiple. For example: (1) harassing language 92) 
inappropriate physical contact (3) sexual misconduct incident. Include dates of 
incident(s).  
 
[Background and timeline prior to investigation.] What has been the response thus far. 
Who was the complaint sent to? Did someone reach out to the complainant or 
respondent? Were there any interim measures or no-contact orders put into place? 
Include dates and names/title/department of those who has contact with the parties or 
received or retrieved any information prior to the investigation.  

 
II. Jurisdictional Statement  

[Insert institution’s jurisdictional statement. Identify if third party investigator was 
used.]  

 
III. Applicable Policy and Scope of Investigation  

 
[Policy name, citation and date.] Insert the exact and full text of the policy that is being 
used to determine whether there is a policy violation. Institutional policies are often 
amended or changed, and placing the text in the report keeps from confusion if a report 
needs to be reviewed at a later date. Example: “Sexual Misconduct 1.44(A)(bb) 2018 
Institutional Student Conduct Policy.”  
[Additional Policy Name, citation and date if necessary.]  
 
 
 
 
 



LETTERHEAD 

 

IV. Summary of Findings 
 

A brief sentence citing the investigator’s conclusions of fact including types of conduct 
that could be corroborated. Let the reader know that this finding will be further detailed 
within the rest of the report.  
 
Note: Investigators can and should come to conclusions of factual findings but should 
not come to findings of violation. The Decision Maker, through the hearing process, 
should be utilizing the investigative findings, along with statements and documents 
provided during the hearing, to apply the institution’s standard of evidence and policy 
definitions to come to a finding of violation.   

 
V. Investigation  
 

A. Parties  
 

List the parties to the complaint and whether they are the respondent, witness or 
complainant. Include any necessary information (for example, whether one party is 
a supervisor of another, or whether a party identifies with a specific cognitive 
disability) that may affect how the interviews were done or how consent was 
determined. This portion should be brief.  

  
After naming the parties, the writer should use “Respondent” or “Witness 1” 
throughout the rest of the report instead of names. This helps to uphold privacy as 
well as making it easier for the reader to follow along. Example: Student Name 
(hereafter referred to as Witness 1)…  

 
B. Interviews and Evidence Collected 

 
1. Interviews  

 
[Complainant] [Respondent] [Witness1] This portion of the report reflects the 
narrative from that specific party’s point of view. Begin with contextual 
information – when was interview conducted and where? Was it in person, over 
the phone, skype, etc.?  
 
List out the statement of the part, including the questions asked of each party in 
relation to which part of the complaint. Try to use quotes where possible. If the 
party names another party, use brackets and replace the name with 
“Respondent” or “Witness 1.” As much as possible, write this section in 
chronological order. Include dates and any necessary contextual information 
that is provided by the party or additional evidence. If there is specific evidence 
(such as correspondence between parties) that support the party’s statement or 



LETTERHEAD 

 

is mentioned by the party, add a citation to the piece of evidence or quote a 
portion of it.  

 
2. Evidence  

 
List any evidence such as emails, text message screenshots, calendars, job 
descriptions, maps, etc. that each party provides the investigator. 

 
VI. Factual Findings and Analysis  

 
A. Institutional Standard of Evidence 

 
Provide a brief description of how that standard of evidence is to be interpreted as 
well as the policy number or citation that states that this evidence is used by the 
institution for these types of complaints.  

 
B. Factual Findings  

 
List out each conduct under investigation. Example: “Regarding whether Respondent 
sent unwelcome sexually explicit text messaged to Complainant.”  
 
Under each type of conduct, list the elements that need to be proven under the 
institution’s policy and whether such elements were met based on party statements 
and additional evidence. Each complaint should have a paragraph or two describing 
what information could be corroborated or was disproven that either supported or 
negated the claim. Include what pertinent information lead you (the fact finder) to 
come to the conclusions you did.  

 
VII. Factual Conclusion  

 
Similar to the summary of findings at the beginning of the report, this section is a 
brief sentence citing whether each incident of conduct reported in the complaint 
occurred using [your institution’s standard of evidence, such as “more likely than 
not”] under [your institution’s conduct policy].  

 
 
 
 
Submitted on: xx/xx/xxxx 
 
 

______________________       
Name,       
Title and Department      



IN9E67IGA7ING CON6EN7

deYelRS VkillV iQ hRZ WR iQWeUYieZ ZheQ WU\iQg WR ideQWif\

ZheWheU cRQVeQW ZaV SUeVeQW iQ a caVe

cleaU laQgXage UelaWiQg WR cRQVeQW fRU UeSRUW ZUiWiQg

beWWeU XQdeUVWaQd cRQVeQW aQd ZhaW cRQVeQW Pa\ lRRk like iQ

a TiWle IX caVe

 A lRRk aW caPSXV SRlic\, fedeUal aQd VWaWe defiQiWiRQV Rf cRQVeQW

aV Zell aV challeQgeV WR iQYeVWigaWiQg cRQVeQW.

 

 

LeaUQiQg ObjecWiYeV:

 



WHAT IS CONSENT?
 

CASE STUDY:

CRPSlaiQaQW: PURfeVVRU UeSRUWiQg abRXW VWXdeQW

 

A SURfeVVRU cRPeV WR \RXU Rffice WR UeSRUW aQ iQcideQW ZiWh a VWXdeQW QaPed Michael. Michael iV

aQ e[chaQge VWXdeQW. Michael UeSRUWed WR hiV SURfeVVRU WhaW XSRQ aUUiYal iQ Whe U.S. 9 PRQWhV

agR, hiV hRVW faPil\ WRRk hiV SaVVSRUW, claiPiQg Whe\ Qeeded iW WR cRPSleWe SaSeUZRUk UelaWed WR

hiV VWa\. AfWeU VeYeUal ZeekV, Michael aVked WR haYe hiV SaVVSRUW UeWXUQed bXW hiV hRVW faPil\

UefXVed.b

 

bbHiV hRVW faPil\ RZQV a lRcal faPil\ UeVWaXUaQW ZheUe he ZRUkV aV a diVhZaVheU ZheQ QRW

aWWeQdiQg VchRRl. Michael iQiWiall\ ZaV glad fRU Whe jRb aQd hRSefXl fRU Whe RSSRUWXQiW\ WR eaUQ

PRQe\. AfWeU Michael UeceQWl\ PiVVed VeYeUal claVVeV iQ a URZ, Whe SURfeVVRU aVked hiP Zh\ he

had QRW aWWeQded. Michael UeSRUWed WR Whe SURfeVVRU WhaW he had WR Sick XS e[WUa VhifWV iQ Whe

UeVWaXUaQW. WheQ he SickV XS addiWiRQal VhifWV Whe hRVW faPil\ dReV QRW Sa\ hiP, keeSiQg hiV Sa\

WR cRYeU ʏaddiWiRQal cRVWVʐ UelaWed WR hiV URRP aQd bRaUd.b

 

bbHe alVR kQRZV WhaW hiV faPil\ haV VeQW hiP PRQe\ iQ leWWeUV addUeVVed WR hiP WhaW aUUiYe aW Whe

hRXVe, bXW he haV QeYeU UeceiYed aQ\ Rf iW. He iV XVXall\ aW VchRRl ZheQ Whe Pail aUUiYeV, aQd

ZheQ he UeWXUQV hRPe, Whe leWWeUV fURP hiV faPil\ haYe beeQ RSeQed aQd Whe PRQe\ UePRYed.

AlWhRXgh Whe SURfeVVRU haV QRWiced a deWeUiRUaWiRQ iQ Michael RYeU Whe SaVW 8 PRQWhV, Michael iV

jXVW QRZ WelliQg hiP all Rf WhiV. The VePeVWeU iV alPRVW RYeU, aQd Michael iV ZRUUied WhaW he ZRQʌW

Pake hiV UeTXiUed GPA PiQiPXP.



I668INGbNO7ICE OF IN9E67IGA7ION:

 

 

 

AD9I6OR OF CHOICE:

 

 

 

 

:I7NE66E6 AND E9IDENCE:
 

 

 

NO7E6:

SURPSW

eTXiWable

RbjecWiYe

iQdeSeQdeQW

dRcXPeQW UeaVRQable dela\V

IN9E67IA7ION 67ANDARD6:

 



:HA7 DOE6 CO6EN7 LOOK LIKE?

iQVWiWXWiRQal SRlic\

SeUVRQal biaV

HO: :E 9IE: CON6EN7:

 

:HA7 DOE6 LACK OF CON6EN7 LOOK LIKE?

IN9E67IGA7ING CON6EN7:
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